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A primary objective of the field experience consisted of 
conducting a feasibility study for the establishment of a 
Career Education Instructional Cooperative for the high schools 
within the Crawford Educational Service Region, Illinois. 
Major employers, students in each Crawford County high 
school, and randomly selected parents of county high school 
students were surveyed as part of the.study. The results in-
dicated a need for skilled workers to fill a void in Crawford 
County businesses and industries. Projections were made by the 
employers surveyed to 1985. Employers favored the establishment 
of a Career Education Instructional Cooperative. Positive data 
were also retrieved from the 1056 students surveyed. Of this 
number, 385 juniors and seniors indicated an intent to enroll 
in programs if such a cooperative were made available. Students 
also provided information about other career-related programs 
�hey planned to pursue after high school graduation. Information 
provided by parents, who were surv�yed, offered significant 
implications for the study. As with the employers and students, 
they too favored the establishment of a Career Education Instruct­
ional Cooperative for county high school students. 
Recommendations for career-related course offerings, their 
. . 
location, staffing and budgeting were also offered in this field 
experience. It was the intent of the study to serve as a pre­
liminary report for the establishment of a forma·l career pro­
gram of studies effective for the 1979 to 1980 academic year. 
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CHAPTER I 
INTRODUCTION 
The purpose of this study_ was to: (1) Investigate the 
feasibility of establishing a Career Education Instructional 
Cooperative between the four high schools in Crawford County, 
Illinois. (2) Provide the necessary planning and recommendations 
to make such a cooperative operational, if a need was discovered. 
This type of study was particularly suitable for the writer. 
Duties and responsibilities as the Assistant Superintendent, 
Crawford Educational Service Region and Chairman of the Crawford 
County Career Education Joint Agreement Committee, have proved 
invaluable. 
The writer's investigation began with research into the 
past efforts for the establishment of cooperative educational 
programs between the school districts in the Crawford Educational 
Service Region (E. S.R. ). Research indicates that in the late 
1960's, local school administrators analyzed. the educational 
opportunities that were available to youths in their respective 
school districts. It was determined that broad opportunities were 
available to the academically talented youth who had financial 
support but a significant void existed in career educational 
opportunities, e.g., being trained for an occupational position while 
in high school. It was also determined that, a�though some districts 
offered limited career educational programs, no school district 
was meeting the needs of the non-college bound student. 
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Various methods of meeting these needs were explored. The 
possibility of participating with an Area Vocational Center was 
examined, Transportation costs were found to be excessive, while 
contending with the possibility of over-duplicating programs. 
Constructing a Crawford County Area Vocational Center was dis­
cussed by administrators and their boards of education. This 
alternative was dropped due to a moratorium on spending by the 
Capitol Development Board, State of I llinois. 
Until recently, the concept of organizing a Career Education 
Cooperative was never investigated. However, in 1977, the 
Crawford County School Administrators determined that meaningful 
and effective career education programs could be broadened through 
cooperative efforts between school districts. A Cooperative 
Career Educational Agreement Committee was formed. The writer 
was elected chairman of the committee, and plans were made to 
investigate methods of expanding career educational opportunities. 
Questionaires were developed by the writer for use with employers, 
parents, and students in Crawford County, 
These investigations revealed that career education and 
vocational training programs are currently limited for the County's 
1, 500 high school students. For students from Hutsonville, Oblong, 
and Palestine high schools, who wish to take capstone training 
programs during their junior and senior years, opportunities are 
limited. Currently, courses of instruction are offered in 
Agricultural, Business, and Home Economic-related subjects. 
Facility, enrollment, and budget limitations tend to be common 
problems for each of the three high schools. 
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Career related and vocational programs are offered on a much 
broader scale at the Robinson high school. Courses in Agriculture, 
Auto Mechanics, Building Trades, Business Related Occupations, Child 
Care, Electrical Occupations, and Interrelated Cooperative Education 
are currently fully functional. Space for each program listed is 
abundant, and room for future expansion is evident. Staffing and 
equipment are outstanding. 
The Robinson high school location is an ideal choice for the 
offering of cooperative programs. This recommendation is a result 
of: 
1. A willingness of school officials within Robinson 
c.u.D. #2 to host such a cooperative endeavor 
2. Available space for program expansion within the 
Robinson high school 
J, The central location of the Robinson high school 
within Crawford County 
4. Robinson being the central industrial and employment 
hub of Crawford County 
5, Equipment presently in supply for each program 
offering 
6. Classroom space and work station areas currently 
in existence at Robinson high school. 
The Career Education Instructional Cooperative proposed in 
this study centers around the concept of shared expenses for class-
room space, instructional costs, necessary career education and 
vocational training equipment between the four community unit 
districts within the Crawford E.S.R. Financing of the Cooperative 
will come from a per capita tuition charge for each student in 
attendance, along with State of Illinois program reimbursement. 
high school juniors and seniors will be eligible to attend cooperative 
classes two hours per day, five days per week. For their attendance 
and successful program participation, two Carnegie units of credit 
will be awarded per academic year. These credits will be applied 
toward high school graduation. The location of the proposed coop­
erative' s programs of instruction will be the Robinson high school. 
Each class will be scheduled to meet during two blocks of time. The 
fir$t block is 9:30 a. m. to 11:30 a.m. The second block is l: oo· p. m. 
to 3:00 p.m. Students from Robinson high scho61 will participate in 
the firts block. Those from Hutsonville, Oblong, and Palestine will 
participate in the second block. High school freshmen and sophomores 
will continue their study in career preparatory programs at their 
local schools. 
The proposed Cooperative Career Education I nstructional Coop­
erative for Crawford County is based on the conviction that all 
persons should have easy access to quality career education programs 
directed to individual occupational preparation needs, abilities 
and interests. With the establishment and operation of a county­
wide Career Education Model, grades K through 12, the Cooperative 
Career Educational Agreement, will serve as a centralized extension 
of the existing programs for schools that educate students in 
grades K through 14. 
The investigation into the feasibility of establishing a Career 
Education Instructional Cooperative showed that such a concept 
has the following advantages: 
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1. It could provide a broader base for career-related 
programs than is usually present in a single school 
district. 
2. Unnecessary duplication of equipment, services, and 
costs, which might occur if two or more neighboring 
school districts elect to offer identical or similar 
career training programs, could be avoided. 
J. It could offer training opportunities to a larger number 
of persons than is possible in smaller schools serving 
a single community. 
4. It could allow practical arts departments of par­
ticipating school districts to offer more pre-career 
educational preparatory courses to a larger number 
of students. 
5. Career programs, facility construction, and equipment 
could be kept current to meet the needs of the employ­
ment community. 
6. Coordinated counseling, guidance and placement ser­
vices for grades K through 14, via a common goal­
centered program, could be offered. 
7. It is a positive means through which a single school 
district lacking sufficient financial resources, 
could provide adequate career education opportunities 
to enable all of its students to develop satisfactory 
occupational competencies. 
8. Students who do not plan to pursue a post-high 
school program will find that the training re­
ceived through the Cooperative Career Education 
Instructional Agreement could enable them to enter 
employment at a higher skill level than they would 
be capable of without such training. I 
An examination into the feasibility of finding a suitable means 
for establishing a Career Education Instructional Cooperative, along 
with specific operational recommendations follows. 
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CHAPTER II 
ANALYSIS OF SURVEY FINDINGS 
In the planning and preparation stage of this field study, 
the writer determined that three primary groups should be sur­
veyed. These groups included: (1) Major Employers in Crawford 
County, Illinois; (2) Students in each high school within the 
Crawford E.S.R. and; (3) Parents of the high school students. 
The data retrieved from each group are important for this 
field study. It can also be utilized in future industrial man­
power and educational program studies. This information is 
provided. 
Major Employers Surveyed 
Employment in Crawford County is made up of several light 
industries. Both skilled and semi-skilled workers are employed 
by these industries. The writer determined that each employer 
employing more than five persons should be surveyed (See Appendix A.) 
Each employer was asked to complete the survey in order to provide 
projectional data for the writer's study (Appendix B). Approximately 
75% of the employers contacted responded to the survey. In their 
responses, employers made manpower projections to 1985, The list­
ing of training programs was provided on the Employer Survey Form. 
Levels of instruction, either on a high school basis, or at the 
local Community College, were provided. 
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The results of the survey indicate that there is a need for 
skilled workers in Crawford County. The anticipated employment 
needs in 14 occupational areas ranges from 5 to 14%. In addition, 
those employers responding to the survey indicated a desire in 
seeing career training programs expanded within Crawford County. 
Several employer representatives indicated an interest in serving 
on occupational advisory committees in order to upgrade career­
rel�ted programs in the high schools of the county (See Table I)". 
7 
Results of Employer Survey 
Table I represents data retrieved from the survey conducted 
with major employers within Crawford County. These data indicate: 
1. The number of times an employer listed an occupation 
(frequency) 
2. Anticipated employment needs to 1985 
3, Present supply within the County of qualified 
personnel 
4. Level of instruction required by employers for 
purpose of employment. 
Of the 48 occupations listed, 35 are current�y in scarce supply. 
Accountants and Bank Tellers are currently in surplus supply with-
in the County. In 15 occupational areas, employers felt that stud�nts 
should continue their occupational training at the Community College 
level. These data are significant in that all areas requiring training 
beyond high school, course offerings are provided at Lincoln Trail 
College (LTC) in Robinson, or through other campuses of the Illinois 
Eastern Community College District #529. 
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TABLE I 
RESULTS OF EMPLOYER SURVEY 
Type of Job Frequency Anticipated employment needs 
to 1985 
increase same decrease 
20%+ 5-20% 20%+ 5-20% 
Auto Mechanics 8 x 
Auto Bodv Repairmen 6 x 
Auto Painter 4 x 
Farm Mechanics 4 x 
Annliance Renairmen 5 x 
Beauticians '3 x 
Accountants 2 x 
Bank Tellers 3 x 
Clerical 10 x 
Secretaries 14 x 
\0 
I-:ev Punch '3 x 
Com�uter Operators 2 x 
Draf'tsmen 4 x 
Designers 1 x 
Engineers 1 x 
Die Makers 4 x 
Machine Onerators 15 x 
Industrial Maintenance 6 x 
Assemblers 16 x 
Inspectors 4 x 
Cooks 7 x 
Food Service 6 x 
Institutional Housekeeping 5 x . 
Institutional Maintenance 4 x 
Nurse's Aids 5 x 
Orderlies 4 x 
L.P.N. 's 3 x 
R.N. 's 2 x 
Carpenters 6 x 
Electricians 6 x 
Plumbers 6 x 
I-' 
0 
Type of Job 
Pinefitters 
Comnositers 
Letterpressmen 
Cameramen 
Offset Pressmen 
Bindervmen 
Retail Clerks 
Driver Salesmen 
Salesmen 
Drivers 
Laborers 
Warehousemen 
Foremen 
Su:Qervisors 
Linemen 
Welders 
TABLE I - Continued 
Frequency 
6 
1 
1 
1 
1 
1 
14 
7 
12 
4 
2 
3 
5 
7 
1 
4 
Anticipated employment needs 
increase 
to 128.2 
same decrease 
20%+ 5-20% 20%+ 5-20% 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
x 
Supply of· Qualified Personnel/Level of Instruction 
Table II represents the supply of qualified personnel for 
47 occupations listed by the major employers in Crawford County. 
Employers also indicated their· opinion of the level of instruction 
for each occupation when surveyed. 
Of the data provided the employers, Table II indicates that 
34 occupations are in scarce supply, and 11 are adequately supplied. 
A surplus is present for Accountants and Bank Tellers. 
Employers indicated that 43 occupations should be taught 
at the high school level. They also indicated that training for 
15 occupations should be received at the community college level. 
11 
I-' 
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Type of Job 
Auto Mechanics 
Auto Bodv Repairmen 
Auto Painters 
Farm Mechanics 
Appliance Repairmen 
Beauticians 
Accountants 
Eank Tellers 
Clerical 
Secretaries 
Kev Punch 
Computer Operators 
Draftsmen 
Designers 
Engineers 
Die Makers 
Machine Operators 
Industrial Maintenance 
Assemblers 
Inspectors 
Cooks 
Food Service 
Institutional Housekeeping 
Institutional Maintenance 
Nurse's Aids 
Orderlies 
L.P.N. 's 
R.N. Is 
Carpenters 
Electricians 
Plumbers 
TABLE II 
SUPPLY OF QUALIFIED PERSONNEL/LEVEL OF INSTRUCTION 
Frequency Present Supply of *Level 
Qualified Personnel of 
Instruction 
scarce adeauate surplus H.S. c.c. 
8 x x x 
6 x x 
4 x x 
4 x x x 
5 x x 
3 x x x 2 x x 
3 x x 
10 x x 
14 x x x 
'3 x x x 
2 x x 
4 x x x 
1 x x 
1 x x 
4 x x 
15 x x 
6 x x x 
16 x x 
4 x x 
7 x x 6 x x 
5 x x 
4 x x 
5 x x x 
4 x x 
3 x x x 
2 x x x 
6 x x 
6 x x 
6 x x 
....... 
\...tJ 
Type of Job I 
Pipefitters 
Comuositers 
Letteruressmen 
Cameramen 
Offset Pressmen 
Binder;'D11en 
Retail Clerks 
Driver Salesmen 
Salesmen 
Drivers 
Laborers 
Warehousemen 
Foremen 
Su12ervisors 
Linemen 
Welders 
TABLE II - Continued 
Frequency Present Supply of *Level 
Qualified Personnel of 
Instruction 
scarce adeauate surplus H.S. c.c. 
6 x · x  
1 x x 
1 x x 
1 x x 
1 x x 
1 x x 
14 x x 
7 x x 12 x x 
4 x x 
2 x 
3 x x 
5 x x x 
7 x x x 
1 x x 
4 x x 
Crawford County Employment Possibilities to 1985 
Table III provides data relative to employment supply needs 
in Crawford County for the next six years. 
The significance of this table is that it provides a viewing 
of occupational areas that are in scarce supply for trained 
personnel. 
It should also be noted that all occupational specialties 
listed are those that require special training at either the high 
school, community college level, or both. 
Further, Table III provides a ranking of the student interest 
response. These data are favorable for purposes of planning career 
related and vocational programs for the proposed cooperative. 
14 
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TABLE III 
CRAWFORD COUNTY EMPLOYMENT POSSIBILITIES TO 1985 
Employer 
Anticipated 
Need to Present Student 
1985 Supply Interest 
Agri-Mechanics same scarce 
on survev 
Auto Body Repair +20% scarce 10th 
on survev 
Auto Mechanic +20% scarce 4th 
on survev 
+20% 
Child Care advisory scarce 1st 
comm. est. on survey 
Construction Trades +10% scarce 7th 
on survev 
Cosmetology +10% scarce 5th 
on survev 
Drafting +20% scarce . lJth 
Electro-Electronics +10% scarce 21st 
on survev 
Estimated 
Annual 
Employment 
Need 
6 
5 
8 
10 
20 
12 
13 
11 
f--' 
°' 
Health Care 
Machinist 
Secretarial 
Clerical 
Office Machines 
Key Punching 
Specialized Typing 
Diversified Co-op 
Welding 
TABLE III - Continued 
Employer 
Anticipated 
Need to Present 
1985 Supp·ly 
� I 
+20% scarce 
+20% scarce 
!i-20% scarce 
. +20% scarce 
+20% scarce 
+10% adequate 
+10% scarce 
desi� ned to accommodc 
+20% scarce 
Estimated 
Annual 
Student Employment 
Interest Need 
Jrd 20 
on survev 
14th 20 
on survev 
2nd JO 
on survev 
17th 20 
on survev 
23rd 20 
on survev 
8th 10 
on survev 
not on survey 10 
te a variety of programs 
16th 15 
on survev 
Students Surveyed 
For additional information in determining the feasibility of 
establishing a Career Education Instructional Cooperative, the 
writer surveyed the high school students in Crawford County (See 
Appendix C). The number of students surveyed equaled 1056. This 
figure represented 96% of the 1978-79 high school student population. 
The students were asked to respond to the survey form while in 
study hall classes at their respective high schools. Guidance 
personnel in each of the four high schools administered the surveys. 
The data retrieved from the survey were tabulated by the 
writer upon receipt of the total surveys distributed to each high 
school. The results indicated that a significant number of students 
would attend career related classes if offered on a cooperative basis. 
The data also indicated that a majority of students wish to continue 
their education beyo�d high school. Less than 16% of the students 
surveyed reported that they did not wish to continue their education 
beyond high school (See Table IV). 
Of the occupations presented to the surveyed students, Table 
I V  provides the ranking and total responses for selecting a career 
choice (See Table IV). 
In addition to providing pertinent information for selecting 
possible career related programs for an instructional cooperative, 
students surveyed listed other occupations they wished to possibly 
pursue. This information was viewed positively and perhaps it could 
be used in further educational research (See Table V). 
17 
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RESULTS OF STUDENT CAREER INTEREST SURVEY 
Question 
1. ORNAMENTAL HORTICULTURE - Types of Jobs - Landscape 
Gardener, Floral Designer, Retail Nurseryman, Grounds 
Keeper, Pest Control Specialist, Parkway Supervisor, 
First 
Choice 
Greenskeeper. 7 
2. AGRICULTURAL PRODUCTION - Types of Jobs - Crop Farming,· 
Animal Production and Management, Fertilizer and Pest 
Control Specialist. 32 
3. AGRICULTURAL RELATED BUSINESS - Types of Jobs - Feed 
and Seed Retailer, Feedmill Manager, Farm Chemical 
Retailer. 
4. AGRICULTURAL MECHANICS - Types of Jobs - Serviceman, 
Partsman, Service Supervisor, Equipment Mechanic, Set-
22 
up Man, Salesman. 15 
5. COSMETOLOGY - Types of Jobs - Hair Stylist, Beauty 
Operator. 39 
6. FOOD MANAGEMENT, PRODUCTION AND SERVICES - Types of 
Jobs - Plant Hostess, Chef, Baker, Kitchen Super-
visor, Cafeteria Manager, Retail Sales. 23 
7. HEALTH OCCUPATIONS - Types of Jobs - Medical Office 
Assistant, Medical Secretary, Nurse's Aide, Nursing 
Home Assistant, Dental Assistant. 50 
8. CARE AND GUIDANCE OF CHILDREN - Types of Jobs - Child 
Care Assistant, Nursery School Assistant, Child Care 
Attendant. 49 
9, BUILDING TRADES - Types of Jobs - Carpenter, Electrician, 
Plumber, Brick Layer. 
· 
28 
Second 
Choice 
3 
10 
11 
1 
15 
18 
20 
30 
20 
Third 
Choice 
2 
15 
6 
1 
4 
7 
15 
11 
8 
Total 
Choices 
12 
57 
39 
17 
58 
48 
85 
90 
56 
..... 
\£) 
TABLE IV Continued 
Question 
10. AUTOMOTIVE MECHANICS - Types of Jobs - Ignition 
System Analyzer, Tune-up Man, Motor Rebuilder, 
Transmission Specialist. 
11. BODY AND FENDER - Types of Jobs - Auto Body 
Repairman and Finisher, Auto Body Painter. 
12. SMALL ENGINE REPAIR - Types of Jobs - Outboard 
Motor Mechanic, Motorcycle Repairman, Gasoline 
Engine Repairman. 
lJ. APPLIANCE REPAIR - Types of Jobs - Household 
Appliance Serviceman� 
14. AIR CONDITIONING AND HEATING - Types of Jobs -
Furnace Installer and repairman, Air Conditioning 
First 
Choice 
40 
27 
2.5 
J 
Installer and Repairman. · 1 
1.5. INDUSTRIAL MAINTENANCE - Types of Jobs - Production 
Equipment Repairman� Equipment Parts Maker, Electrical 
Maintenance, Plumbing Maintenance.· J 
16. MILLWORK AND CABINET MAKING - Types of Jobs - Cabinet-
maker, Patternmaker. 2 
17. WELDING.AND CUTTING - Types of Jobs - Gas Brazing, 
Flame Cutter, Arc Welder, Spot Welder, Mig and Tig 
Welder. 15 
18. MACHINE TOOL - Types of Jobs - Machinist, Production 
Machine Operator, Tool and Die Maker, Patternmaker, 
Machinist Helper. JO 
Second 
Choice 
14 
10 
1.5 
1 
1 
0 
2 
14 
.5 
Third 
Choice 
6 
12 
11 
1 
2 
0 
2 
10 
6 
Total 
Choices 
60 
49 
.51 
.5 
4 
3 
6 
39 
41 
I\) 
0 
TABLE IV Continued 
Question 
First 
Choice 
· l9. GRAPHIC ARTS - Types of Jobs - Compositor, Cylinder Press 
Man, Engraving Press Operator, Job Printer, Offset Press 
Operator, Printer Helper. O 
20. DRAFTING - Types of Jobs - Architectural Draftsman, 
Machine Draftsman. 24 
21. MECHANICAL TECHNOLOGY - Types of Jobs - (See Technical 
Electronics for Job Types). 
22. SCIENCE RELATED TECHNOLOGY - Types of Jobs - Assist 
Scientists in Testing and Development of Test - Methods 
and Procedures. 
23. VOCATIONAL ELECTRONICS - Types of Jobs - Equipment 
Installer, Production Repairman, Television Service-
8 
man, Radio Repairman. 3 
24. TECHNICAL ELECTRONICS . - Types of Jobs - Assist Engineers 
in Design Development, Evaluation (I.E. Testing) of 
.Proposed New Products and/or Modifications of Existing 
Products. 7 
25. BUSINESS DATA PROCESSING � Types of Jobs � Card­
Tape-Converter Operator, Data Typist, Sorting 
Machine Operator, Keypunch Operator. 4 
26.. DA�A PROCESSING - Types of Jobs - Computer 
Operators, Computer Programmers, Associate 
System Analyst, Data Processing Management 
Trainee. 28 
Second 
Choice 
2 
13 
4 
2 
4 
3 
14 
Third 
Choice 
0 
7 
3 
1 
2 
3 
11 
Total 
Choices 
2 
44 
15 
6 
13 
10 
53 
l\) 
I-' 
TABLE IV Continued 
Question 
27. BUSINESS ADMINISTRATION - Types of Jobs - Assistant 
Buyers, Management Trainees, Purchasing Agents, Sales 
and Sales Management. 
First 
Choice 
4 
28. FILING, OFFICE MACHINES AND GENERAL OFFICE CLERICAL -
Types of Jobs - Duplicating Machine Operator, Automatic 
Typewriter Operator, File Clerk, Records Custodian, Off-
--set Duplicating .Machine Operator. 14 
29. ACCOUNTING AND COMPUTING MACHINES --Types of Jobs -
Cashier, Billing Machine Operator. 
30. ACCOUNTING - Types of Jobs - Account1ng Clerk, Junior 
Accountant, Accountant Trainees, Cost Estimator, 
Governmental Accounting Careers. 
31. SECRETARIAL - Types of Jobs - Private Secretaries, 
Office Managers, Assistants of Executives, Legal 
Secretaries, Medical Secretaries. 
4 
21 
43 
32. RETAILING - Types of Jobs - Salesman, Clerk, Route Salesman, 
Service Station Operator. 9 
33. OTHER 70 
Second 
,Choice 
1 
9 
2 
14 
23 
4 
31 
Third 
Choice 
1 
5 
J 
20 
20 
J 
41 
Total 
Choices 
6 
28 
9 
55 
89 
16 
142 
Student Career Choices Approved for Funding by D.A.V.T.E. 
The occupational categories provided by Table V have 
particular significance in that they: (1) Offer a rank order­
ing of career-related courses provided by County high school 
students on their surveys and; (2) Are programs of study that 
are approved for reimbursement funding purposes of the Division 
of Adult, Vocational, Technical Education, (D.A. V.T.E. ), Illinois 
Office of Education (I.O.E. ). 
Table V data can also be used for purposes of Career-related 
counseling with high school students in the Crawford E.S.R. 
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TABLE V 
STUDENT CAREER CHOICES APPROVED FOR FUNDING BY D.A.V.T.E. 
RANK 
1. Care and Guidance of Children 
2. Secretarial 
J. Health Occupations 
4. Automotive Mechanics 
5. Cosmetology 
6. Agricultural Production 
7. Building Trades 
8. Data Processing 
9, Small Engine Repair 
10. Body and Fender Repair 
11. Food Management, Production and Service 
12. Accounting 
lJ. Drafting 
14. Machine Tool 
15. Agri Related Business 
16. Welding & Cutting 
17. Filing, Office Machine and General 
Off ice Clerical 
18. Agri-Mechanics 
19. Retailing 
20. Science Related Technology 
21. Technical Electronics 
22. Ornamental Horticulture 
23. Business Data Processing 
24. Accounting and Computing Machines 
25. Business Administration 
26. Vocational Electronics 
27. Millwork and Cabinet Making 
28. Appliance Repair 
29. Air Conditioning and Heating 
JO. Industrial Maintenance 
Jl. Graphic Arts 
32. Mechanical Technology 
2J 
TOTAL 
90 
86 
85 
60 
58 
57 
56 
53 
51 
49 
48 
45 
44 
41 
39 
J9 
28 
17 
16 
15 
lJ 
12 
10 
9 
8 
7 
6 
5 
4 
J 
2 
1 
Rank Order of Responses not Approved by D.A.V.T.E. 
Table VI offers a rank ordering of occupational specialties 
taken from Student Survey results. 
Each specific occupational specialty provided by Table 
VI is not listed by the D.A.V.T. E., I.O.E. Therefore, for pur­
poses of reimbursement, it would not be feasible to plan for the 
offering of each course through the Career Education Instructional 
Cooperative. 
These data, however, can serve a useful purpose for planning 
by school counselors, administrators, and vocational directors 
within the Crawford E.S.R. 
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RANK 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
16. 
TABLE VI 
RANK ORDERING OF RESPONSES NOT APPROVED BY D.A.V.T.E. 
Airline Stewardess 
Art 
Teaching 
Decorating 
Interior & Exterior 
Social Work 
Radio & �V Announcer 
Conservation & Forestry 
Health Services · 
R.N. 
Special E-\lucation 
Truck Driver 
Music 
Acting & Entertainment 
Fashion Design 
Model 
Operator (Heavy Equipment) 
Veterinary 
Tschnician 
Working with Animals 
Lawyer 
Military 
Photography 
Health Services 
Surgeons & Physicians 
Other Jobs for Girls 
Pilot 
Construction Worker 
Health Services 
X-ray Technician 
Game Warden 
Health Services 
Psychiatry 
Insurance 
Journalism 
Law Enforcement 
Policeman 
Oceanographer 
Zoology 
Airline Work 
Bank 
Teller & Trust Officer 
Guide 
Health Services 
L.P.N. 
Optometrist 
Pharmacist 
Physical Therapy 
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TOTAL 
32 
29 
28 
16 
15 
14 
13 
11 
11 
11 
10 
9 
9 
9 
9 
9 
8 
7 
7 
5 
5 
5 
4 
4 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
2 
RANK 
Minister 
Receptionist 
TABLE VI Continued 
Recording & Studio Work 
Travel Agent 
17. Ag-Management 
Airline Reservationist 
Auto Building & Racing 
Auto Salesman 
Claims Adjuster 
Congressman 
Counselor (Camp) 
Executive Office Manager 
Geological Golf (Professional) 
Health Services 
Chiropractor 
Dental Hygiene 
Dentist 
Medical Assistant 
Medical Technician 
Rehabilitation Therapist & 
Occupational Therapy 
Home Economics 
House Designer 
Instructor (Ski) 
Jeweler 
Law Enforcement 
F.B.I . 
Police Dispatcher 
Policewoman 
Librarian 
Mailman 
Mechanic (Diesel) 
Mortician 
Movie Director 
Plumbing & Heating 
Radio Repair 
Real Estate Saleslady 
Recreation Helper 
Scuba Diver 
Small Business 
Sociology 
Structo (Make license plates) 
Telephone Operator 
Waitress 
Wild Animals (Study of) 
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TOTAL 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
Parents Surveyed 
The third and final group surveyed were parents of high 
school students in Crawford County. The individuals were 
selected on a random basis from Preliminary Enrollment Reports 
on file in the Crawford E. S. R. office. Each survey was mailed 
with a return address, .stamped envelope. 
Three hundred parents were selected to participate in the 
survey. Of this number, 139, or 46% of the total number of 
persons selected, returned a completed survey. 
The data retrieved indicated that parents generally felt 
that career programs should be made available to high school 
students. There seemed to be a significant amount of interest 
in the development of a Career Education Instructional Cooperative 
for high school students in Crawford County. 
The data must be viewed with descretion since the parents 
were not uniformly advised on the definition of a Career Education 
Instructional Cooperative. 
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TABLE VII 
PARENT SURVEY RESULTS 
Question 
1. Do you believe that career program should be available to 
high school students that will help them to earn a living 
Yes 
after graduation? 137 
2. Do you believe that a Career Education Instructional Cooperative 
should be developed to serve the career needs of high school 
students living in Crawford County? 137 
3, Would you encourage your son or daughter to attend a class 
in the Career Education Instructional Cooperative if the 
programs were quality career training programs of interest 
to him or her? 
Total Surveyed: 300 
Total Respondents: 139 
134 
No 
2 
2 
3 
No 
Opinion 
0 
0 
0 
CHAPTER III 
RECOMMENDATION AND CONCLUSIONS 
Research for this field study involved interviews with, and 
the surveying of hundreds of students, parents, members of the 
business and industrial community of Crawford County, school 
personnel, and their Boards of Education. Numerous formal and 
informal meetings and discussions were held. Outstanding coop-
eration was afforded the writer in his research process. 
The recommendations and conclusions that are offered are the 
result of an analysis of all pertinent and received information. 
The writers recommendations attempt to reflect the positive 
educational and fiscal judgment for proposing the establishment 
of a Career Education Instructional Cooperative for the high schools 
within the Crawford E.S.R. 
Purpose of Cooperative 
The purpose of establishing a Career Education Instructional 
Cooperative between the four high schools within the Crawford 
E.S.R. is to meet the needs of students, employers, and specific 
"realisms" that are present in the Crawford County area. These are: 
1. Today's society is highly mobile and the individual's job 
skills should be tailored to fit not only the local but 
the regional and national job market. 
2. Within a forty mile radius of Crawford County there are 
employment opportunities for practically every type of 
skilled employee. 
). Training received through a cooperative effort between 
schools will be one step in preparing the individual 
for a career that is not currently present. 
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4. Excellent facilities for training.are available at 
certain high schools and the Lincoln Trail College, 
but do not have enrollment sufficient enough to 
warrent full utilization. 
5. Students who receive specialized career training in 
high school will be able to enter the full time job 
market sooner than those without similar experiences. 
6. Such a cooperative effort will allow participating 
school districts to broaden and enhance their ·curricular 
offerings without putting strain on their operating 
budgets. 
7. Equipment and facilities utilized in a Career Education 
Cooperative will be shared between local school districts 
and Lincoln Trail College. 
8. Greater articulation of Career Education Programs will 
be able to take place between local school districts and 
Lincoln Trail College. 
9 . County high schools will be able to have their Career 
Education Programs in a posture capable of meetin2 future needs of their students (See appendix F). 
Proposed Programs of Instruction and Locations 
Analysis of all survey data, consultations with persons 
afflilated with education, business and industry, have lead the 
writer to submit the following program adoption recommendations. In 
keeping within the guidelines of the D.A.V.T.E., the programs have 
been arranged in five broad occupational classifications.J All 
courses will be offered in the vocational wing, Robinson high school, 
1. Applied Biological and Agricultural Occupations 
a. Agri-Mechanics - Robinson high school 
2. Business Marketing and Management Occupations 
a. Clerical - Robinson high school 
b. Key Punch - Robinson high school 
c. Office Machines - Robinson high school 
d. Secretarial - Robinson high school 
e. Specialized Typing - Robinson high school 
JO 
3, Health Occupations 
a. Health Aides - Crawford Memorial Hospital/Robinson 
high school 
4. Industrial Oriented Occupations 
a. Auto Body Repair - Robinson high school 
b. Auto Mechanics - Robinson high school 
c. Building Trades - Robinson high school 
d. Drafting Occupations - Robinson high school 
e. Electrical Occupations - Robinson high school 
f, Interrelated Cooperative Education (I.C.E.) - Robinson 
high school 
g. Machine Shop - Robinson high school 
h. Welding and Fabrication - Robinson high school 
5, Personal and Public Service Occupations 
a. Child Care - Robinson high school 
b. Cosmetology - Private Beauty Operator/Robinson 
high school 
Budgetary Considerations 
The costs for establishing a Career Education Instructional 
Cooperative were calculated on a program basis. The total initial 
budgetary expenditure of the proposed cooperative equals $225,000. 
This represents an average of $10,000 pe� program offering. Admin­
istrative expenses equal $75,000. A per capita average of the 385 
juniors and seniors student who indicated an intent to enroll in 
a program in the proposed cooperative equals an average of $584.42 
per s�udent for two Carnegie Units of ·credit per year. Reimbursement 
from the D.A.V.T.E. is currently set at a rate of 32% of initial 
program costs.4 After reimbursement, program costs during the 
1979-80 academic year would total $153, 000. This figure equals 
a per capita assessment of $397.40 for each participating school 
district. Initial equipment costs have been figured into the total 
budget of $225, 000. 
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Administration and Staffing 
Qualified instrictional personnel are currently available at 
Lincoln Trail College and in each high school within the Crawford 
E.S.R. This is a unique factor when considering the hardships that 
many school districts encounter when attempting to locate and hire 
such qualified persons. 
Effective scheduling for cooperative personnel is vital. This 
function will be the responsibility of the Director of the Coop­
erative. Assisting in this function will be the curriculum coor­
dinator, and the coordinator of student services, These individuals 
will represent the administrative team of the cooperative. 
The organizational chart which follows offers the relationship 
that each position has in the function of the proposed cooperative. 
It must be understood that the establishment of an educational 
cooperative will have a definite impact on class schedules, trans­
portation routes, lunch times and other key elements in the import-
ant operation of a school system. The outcome of this effort should 
result in broader course offerings for the high schools. The working 
arrangement between schools and the business and industrial communities 
should be positively reinforced. Most importantly, the future of 
our youth will have more direction to it, a brighter path for success. 
The findings of this study and subsequent recommendations are 
offered in the hope that implementation procedures will occur forth­
with in order to assure the maintenance of the high quality of 
education now in existence in the Crawford County schools. 
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PROPOSED ADMINISTRATIVE ORGANIZATION DIAGRAM 
Division· of Adult, Vocational Technical Educatio 
Illinois Office of Education 
urriculum 
oordinato 
Biology and A 
Instructors 
Participating 
Boards of Educatio 
Administrative Agent 
Crawford E.S. R. Office 
Director 
.--------------- ----------------------------, 
' 
I 
Business 
Instructors 
I I I I I I 
Dean of Instruction 
Lincoln Trail Colle e 
Student Services 
Coordinator 
Health Industrial Pers. & Serv. 
Instructors Instructors Instructors 
33 
APPENDIX A 
MAJOR EMPLOYERS OF CRAWFORD COUNTY 
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MAJOR EMPLOYERS OF CRAWFORD COUNTY 
Baily Saw Mill 
Donald Holt, Manager 
Robinson, IL 62454 
E. H. Baare Corporation 
Harry Wong 
Executive Vice President 
500 Monroe Street 
Robinson, IL 62454 
Bell Brothers 
S. C. Pappageorge 
General Superintendent 
Crude Oil Production 
203 North Jefferson St. 
Robinson , IL 62454 
BMW Monarch Company 
Dick Gray, Manager 
Oil Field Supplie� 
603 South Reed Street 
Robinson, IL 62454 
Bradford Supply 
W. J ,  Chamblin 
President 
Oil Field Supplies 
Robinson, IL 62454 
Briggs 
Division of Jim Walters Corp. 
Jack Warren, Plant ·Manager 
Bathroom Ceramics 
1000 West Pine Street 
Robinson, IL 62454 
Crawford Electronics Corp. 
Gary Putney, Manager 
Electrical Items 
501 S outh Reed Street 
Robinson, IL 62454 
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Crawford ·Sand & Gravel 
Charles R .  Gray, Owner 
Hutsonville, IL 62433 
Fair-Rite Electronics 
Larry Surrells, Manager 
Electronic Items 
Palestine, IL 62451 
Graves Industries 
Perry Graves, Jr. 
President 
Lumber Company 
501 South Howard Street 
Robinson, IL 62454 
Getty Oil Company 
Mr. Helm, General Manager 
Crude Oil Production 
LeDo Construction Building 
609 N orth Jackson Street 
Robinson, IL 62454 
L. S. Heath & Sons, Inc. 
John Heath, President 
206 South Jackson Street 
Robinson, IL 62454 
Lexel Industries, Inc. 
Ron Stillwell, President 
Division of Tempco Products 
Hutsonville, IL 62433 
Marathon Oil Company 
George Lowe 
District Manager 
Marathon Avenue 
Robinson, IL 62454 
Mill Lumber Company, Inc. 
Pat Lov.ett, Manager 
Palestine, IL 62451 
MAJOR EMPLOYERS OF CRAWFORD COUNTY-Continued 
Mont Eagle Mills 
505 East Main Street 
Oblong, IL 62449 
Morris Construction Company 
William Morris, President 
Stell Fabrication 
Hutsonville, IL 62433 
Mullens, Inc. 
Roy Shaner, Manager 
Salad Dressing 
Palestine, IL 62451 
Pepsi-Cola Bottling Company 
Mark Chaney, Manager 
Outer West Main Street 
Robinson, IL 62454 
Robinson Manufacturing Company 
Raymond Sho ok, Manager 
Shoes 
Outer West Main Street 
Robinson, IL 62454 
Robinson Transformer Corporation 
Mary Kay Elliott, Manager 
Electrical Items 
Eaton Road 
Robinson, IL 62454 
Standard-Grigsby Corporation 
Jerry Calloway, Plant Manager 
Oblong, IL 62449 
Shivvers Corporati on 
Carl Shivvers, Presi dent 
Hutsonville, IL 62433 
Tempco Products, Inc. 
Ron Stillwell, President 
608 North Lincoln Street 
Robinson, IL 62454 
T.I.E . Express 
Bill Damron, Manager 
Trucking Terminal 
South Eaton Road 
Robinson, IL 62454 
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Union Carbide Corporation 
Mr .  Harvey McCulley, Manager 
Rural Route #3 
Robinson, IL 62454 
Victor Products 
Division of Dana Corporation 
J. L. Wendt, Plant Manager 
South Eaton Road 
Robinson, IL 62454 
Worth Company 
Frank Sturm, Presi dent 
Automotive Racing Uniforms 
Flat Rock, IL 62427 
Utility Companies 
C.I.P.S. 
Hutsonville, IL 62433 
Gas Utilities, Inc. 
Mort Imlay, President 
West Side Square 
Robinson, IL 62454 
General Telephone Company 
Robert Toliver, Manager 
N orth Jefferson Street 
Robinson, IL 62454 
Health Care Centers 
Crawford Memorial Hospital 
North Allen Street 
Robinson, IL 62454 
Family Practice Clinic 
North Allen Street 
Robinson, IL 62454 
Schmidt Clinic, LTD. 
South Cross· Street 
Robinson, IL 62454 
APPENDIX B 
EMPLOYER SURVEY FORM 
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<X> 
NAME OF FIRM NAME OF RESPONDENT 
----------
In the spaces below please list the j ob titles and the other informati on about your 
employees . When listing different j ob categori e s ,  do not be too specifi c .  Example :  
Rather than list a turret lathe operat or, please list machinist . We are interested 
in j ob classifications such as auto mechanic ,  bookkeeper, clerk-typist,  nurse ' s aide , 
food service worker, sales clerk, nurseryman, welder, machine operat or, and tractor 
mechanic . In the last column indicate the level of training that would be appropriate . 
High School ( H . S . ) or Community College ( C . C . ) 
Type 
of 
Job 
Number 
You 
Employ 
Anticipated employment needs Present Supply of 
to 1980 (check one) Qualified Personnel 
same decrease (check one 20%+ 5-20% scarce deauate surnlus 
Level 
of 
I nstruction 
H . S .  C . C .  
VJ 
'° 
In your analysis of the employment outlook, both present and future , what types of vocati onal 
education programs should be offered to our students? Please check those that you feel are 
appropriat e .  
Post 
H . S .  H . S  
1 .  Drafting 
2 .  I Building Trades 
3 .  -----t-- Auto Mechanic 
4 .  Ag-Mechanic 
5 .  Machinist 
6 .  I Auto Body 
1 1 .  
12 . 
1 3 .  
14 . 
1 5 .  
16 . 
H . S .  
' . 
• Pos t Post 
H . S  H . S . H . S  
Electronics 2 1 .  Marketing 
Plumbing 2 2 .  Beautician 
Reg . & Air. Cond . 23 . Tailoring 
Printing Trades 24 . Custodial 
Nurs e ' s  Aid 2 5 .  Waitress 
Horticulture 26 . I Child Care Aid 
7 .  Appliance Repair 17 . 
8 .  Sheet Metal Worker 18 . 
27 . � Serv . Sta. Cpr .  
28 . Career Ed. K-12 
Bookkeeping 
Secretarial 
9 .  Welding 19 . Office Machine Opr . 29 . 
1 0 .  I Electrician 2 0 .  Key Punch 3 0 .  
I f  an improved ·adult education program were instituted; what areas should be planned that might 
interest your firm or employees? 
����������������������������������
Would a representative from your firm be interested in acting in an advisory capacity to help 
upgrade or develop career programs? Yes N o .  
Comments , explanati ons , or 
are any questions , contact 
expans ion of replies may be written on back of questi onnaire . 
Gerald E .  King, Asst . Regi onal Supt . of Schools 
Crawford E . S . R .  
Box 184 
Robinson, IL 62454 Phone : 544-2719 
If there 
APPENDIX C 
STUDENT INTEREST 
SURVEY FORM 
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Grade in School (Circle one ) 9 , 10 , 11 , 12 Sex - M __ F __ 
Check the appropriate boxe s :  
�--- I intend t o  enroll i n  a four year college and I am not interested 
in career-vocati onal e ducation .  
I intend to enroll in a four year college and I am interested in 
career-vocati onal e ducation . 
I intend t o  enroll in a Com..munity College i n  a program designed 
to transfer to a four year college . 
I intend t o  enroll in a C ommunity College in a career-vocati onal 
or technical program . 
I do not intend to continue my education beyond high school grad­
uation.  
I would enroll in high school career-vocati onal programs if they 
were available . 
To help in planning for possibly expanding career-related programs 
in your school please number your j ob area choice with a one ( 1 )  
for your first choi c e ,  a two ( 2 )  for your second choi ce and a ( J) 
for your third choi ce . I f  you have an interest not included please 
list it at the end of this form . 
1 .  ORNAMENTAL HORTICULTURE - Types of Jobs - Landscape Gardener , 
Floral Designer, Retail Nurseryman, Grounds Keeper,  Pest Control 
Spe c iali s t ,  Parkway Supervisor, Greenskeeper. 
2 . � AGRICULTURAL PRODUCTION - Types of Jobs - Crop Farming, Animal 
Production and Management , Fertilizer and Pest Control Specialist . 
J .  __ AGRICULTURAL RELATED BUSINESS - Types of Jobs - Fe e d  and Seed 
Retailer, Feedmill Manager, Farm Chemical Retailer. 
4 .� AGRICULTURAL MECHANICS - Types of Jobs - Serviceman, Partsman, 
Service Supervisor, Equipment Mechanic , Set-up Man, Salesman . 
5 .  __ COSMETOLOGY - Types of Jobs - Hair Stylist,  Beauty Operat or. 
6 .� FOOD MANAGEMENT, PRODUCTION AND SERVICES - Types of Jobs - Plant 
Hostes s ,  Chef, Baker ,  Kitchen Supervisor, Cafeteria Manager ,  
Retail Sales . 
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7. HEALTH OCCUPATIONS - Types of Jobs - Medical Office Assistant , 
�-
Medical Secretary, Nurse ' s  Aide , Nursing Home Assistant , Dental 
Assi stant. 
8 .  ____ CARE AND GUIDANCE OF CHI LDREN - Types of Jobs - Child Car.e 
Assi stant , Nursery School Assistant , Child Care Attendant . 
9 ·
�-
BUILDING TRADES - Types of Jobs - Carpenter,  Electrician, Plumber, 
Brick Layer . 
10.� AUTOMOTIVE MECHANICS - Types of Jobs - Ignition System Analyzer, 
Tune-up Man , Motor Rebuilder, Transmiss ion Specialist . 
11.� BODY AND FENDER - Types of Jobs - Auto Body Repairman and Finisher, 
Auto Body Painter. 
12.� SMALL ENGINE REPAIR - Types of Jobs - Outboard Motor Mechanic ,  
Motorcycle Repairman , Gasoline Engine Repairman . 
lJ .� APPLIANCE REPAIR - Types of Jobs - Household Appliance Serviceman . 
14 ·
�-
AI R CONDITIONING AND HEATING - Types of Jobs - Furnace Installer 
and Repairman, Air Conditi oning Installer and Repairman . 
15·� INDUSTRIAL MAINTENANCE - Types of Jobs - Production Equipment . 
Repairman, Equipment Parts Maker ,  Electrical Maintenance ,  Plumb­
ing Maintenance .  
16 ·
�-
MILLWORK AND CABINET MAKING - Types of Jobs - Cabinetmaker , 
Patternmaker. 
17.� WELDING AND CUTTING - .Types of Jobs - Gas Brazing, Flame Cutter, 
Arc Welder,  Spot Welder, Mig and Tig Welder. 
18 ·
�-
MACHINE TOOL - Types of Jobs - Machinis t ,  Production Machine 
Operator, Tool and Die Maker ,  Patternmaker, Machinist Helper. 
19 ·�- GRAPHIC ARTS - Types of Jobs - C ompositor , Cylinder Press Man, 
Engraving Press Operat or, Job Printer, Offs et Press Operator, 
Printer Helper. 
20. DRAFTING - Types of Jobs - Architectural Draftsman , Machine 
Draftsman. 
21 .� MECHANICAL TECHNOLOGY - Types of Jobs - ( s e e  Technical Electron­
ics for Job Types ) .  
22. SCIENCE RELATED TECHNOLOGY - Types of Jobs - Assist Scientists in 
Testing and Devel opment of Test - Methods and Procedures . 
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2 3 .  VOCATIONAL ELECTRONICS - Types of Jobs - Equipment Installer , 
�-
Production Repairman , Television Serviceman, Radio Repairman . 
24 . TECHNICAL ELECTRONICS - Types of Jobs - Assist Engineers in �
Design Devel o�ment , Evaluati on ( I . E .  Testing) of �roposed New 
Products and/or Modifications of Existing Products . 
2 5 .� BUSINESS DATA PROCESSING - Types of Jobs - Card-Tape-Converter 
Operat or , Data Typist , Sorting Machine Operat or , Keypunch Opera­
tor,  
26 .� DATA PROCESSING - Types of Jobs-Computer Operators , Computer 
Programmers , Associate System Analyst , Data Processing Manage­
ment Trainee .  
27 ,� BUSINESS ADMINI STRATION - Types of Jobs - Ass i stant Buyers , Manage­
ment ·rrainees , Purchas ing Agent s ,  Sales and Sales Manageme.nt . 
2 8 .� FILING, OFFICE MACHINES AND GENERAL OFFICE CLERICAL - Types of 
Jobs - Duplicating Machine Operat or , Automatic Typewriter Opera­
tor,  File Clerk , Records Custodian, Off-set Duplicating Machine 
Operator. 
29 . ACC OUNTING AND COMPUTING MACHINES - Types of Jobs - Cashi e r ,  
�-
Billing Machine Operat or . 
30 ._ ACCOUNTING - Types of Jobs - Accounting Clerk, Junior Accountant , 
Acc ountant Trainees , Cost Estimator, Governmental Accounting 
Careers . 
31 ·
�-
SECRETARIAL - Types of Jobs - Private Secretaries , Office Managers , 
Assistants of Executives , Legal Secretaries , Medical Secretaries . 
32 ·
�-
RETAILING - Types of Jobs - Salesman, Clerk, Route Salesman, 
Service Station Operat or . 
33 ,_ OTHER 
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Dear Parent : 
Would you please take a few minutes and complete the quest i onaire 
provided below? This questi onaire will be used in assessing the possi­
bility of expanding Career Education Programs in the high schools of 
Crawford County . Please check (/) the answer approp�iate to your 
beliefs . 
Upon completion of the questi onaire , please insert it in the 
enclosed self-addressed,  s tamped envelope and mail i t .  
Thank you for your cooperation, i n  advance .  
Cordially, 
G .  E .  King 
Asst . Superintendent 
Crawford E . S . R .  
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
1 .  Do you bel ieve that career programs should be available to high 
school students that will help them to earn a l iving after gradua­
tion? 
__ Yes __ No __ No Opinion 
2 .  Do you believe that a Career Education Instructi onal Cooperative 
should be developed t o  serve the career needs of high s chool stu­
dents living in Crawford County? 
__ Yes __ No __ No Opinion 
J,  Would you enc ourage your son or daughter t o  attend a class in the 
Career Education Instructi onal Co operative if the programs were 
quality career training programs of interest to him or her? 
__ Yes No N o  Opinion 
4. My son/daughter plans t o  attend a four year college �-' a Community 
College , no further education beyond high school undecided 
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APPENDIX E 
CRAWFORD COUNTY HIGH SCHOOL 
PROJECTED ENROLLMENT 
1975 - · 1985 
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Academic 
Year 9 
1975-76 367 
1976-77 365 
1977-78 360 
1978-79 355 
1979-80 350 
1980-81 363 
1981-82 354 
1982-83 355 
1983-84 342 
1984-85 340 
TABLE VIII 
CRAWFORD COUNTY HIGH SCHOOLS 
PROJECTED ENROLLMENT 
1975 - 1985 
Grades 
10 ll 12 
340 374 348 
334 370 350 
330 365 340 
326 360 326 
320 345 330 
331 340 350 
328 351 341 
329 353 339 
319 346 328 
316 338 325 
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Total Grand 
ll & 12 Total 
725 1432 
929 1428 
705 1395 
686 1367 
684 1345 
690 1384 
692 1374 
692 1376 
674 1335 
663 1319 
APPENDIX F 
LOG OF ACTIVITIES 
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LOG OF ACTIVITIES 
The activity log for the field study attests to the writer ' s  
efforts in investigating the general topic of career education instruc­
t i onal programs . Included in this activity log are references to 
direct meetings that were hel d  £or the planning and development of 
such a c ooperative within the Crawford E . S . R .  
The length of time for conducting field experience was four 
months . The writer i s  pleased t o  indicate that a preliminary report 
has been submitted to all Boards of Education within the Crawford E . S . R . , 
and the Lincoln Trail C ollege Foundation. Board members have indicated 
verbal support . A formal resolution for approving the concept of a 
Career Education Instructi onal Cooperative Agreement will be presented 
to all at their convenience and invitation. 
The following activity report outlines and documents the writer ' s  
efforts in working on this fie l d  experienc e .  
August 7 ,  1978 
August 1 5 ,  1978 
Began discussions with Kenneth · K .  Caraway , 
Regional Superintendent, C rawford E . S . R .  for 
initiating a feasibility s tudy for establishing 
a Career Educati onal Instructi onal Cooperative 
for the Crawford C ounty high schools . 
Met with Robert Craft , Director, Ambraw Area 
Vocational Center , Lawrenceville , I llinois . Dis­
cussed Area Vocati onal Center Concepts . 
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August 2 1 ,  1978 
September 1 ,  1978 
September 6 ,  1978 
September 7 ,  1978 
September 19 , 1978 
September 2 1 ,  1978 
September 2 2 ,  1978 
September 26 , 1978 
Spoke with James Gall oway , Assistant State Super­
intendent of Educat ion, Divi s i on of Adult Voca­
ti onal and Technical Education, I llinois Office 
of Education, regarding feasibility s tudy plans . 
Met with Crawford C ounty Career Educ ation Joint 
Agreement Committee t o  discus s goals for the 
1978-79 academic year . 
Attended a c onference on employer needs with 
Robert Machtley , Director, Crawford C ounty Oppor­
tunities office . 
Spoke at monthly school administrators meeting 
to report on feasibility s tudy for a Career Education 
Instructi onal Cooperative Agreement . Received 
positive fee dback to ideas and concepts present e d .  
Developed Student Career Interest Survey for grades 
9 ,  10,  and 11 . 
Developed Empl oyer and Parents Surveys . 
Mai led surveys to employers in Crawford C ounty and 
t o  parents of students i n  grades 9 ,  1 0 ,  and 11 on 
a random sample basis . Met with Crawford County 
School C ounselors and Cooperative Career Education 
Joint Agreement C ommittee members to discuss plans 
for distribution of Student Career Interest Surveys . 
Luncheon meeting with Dr . Joseph Piland, Pre s i dent , 
Lincoln Trail College . Our discussion involved the 
5 0  
September 27-29 , 1978 
September 2 9 ,  1978 
September 2 9 ,  1978 
October 2 ,  1978 
October 4 ,  1978 
October 10-12 , 1978 
October 1 8 ,  1978 
October 19-20 , 1978 
October 2J-2 6 ,  1978 
feasibility s tudy and possibility of some 
shared program space at LTC . 
Held individual discussions with school 
superintendents and high school principals of all 
Crawford C ounty school districts . The feedback 
for a Career Education Instructi onal Cooperative 
was positive . 
Met in E . S . R .  Office with Brent Owen, Director, 
Vocati onal Education, Hutsonville High School . 
Spoke at a noon luncheon meeting of Crawford 
C ounty Pers onnel Managers Ass ociation.  
Gave speech to Robinson Rotarians . Topic : 
Career Education.  
Visited Eastern Illinois University ' s  Experience 
Based Career Education Center. 
Reviewed Career and Vocational Education 
Curricula of Crawford County high s chools . 
Reported progress of field study to 
Dr . G .  c .  Matzner, Profe s s or ,  School Service 
Pers onnel Department . 
Retrieved survey informat ion from business/ 
industry , Crawford County �igh s chools , and 
parents . 
Compiled all survey data . Reviewed financial 
status of all c ounty school districts . 
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October 2 7 ,  1978 
October JO-Jl, 1978 
November 1 ,  1978 
November 2 ,  1978 
November 6, 1978 
November 9 ,  1978 
N ovember lJ-18 , 1978 
Met with Career Education Joint Committee 
to report survey findings . 
Held informal discussion with students in c ounty 
high school s . 
Visited Career-related Classes at Lincoln Trail 
College . 
Briefed Crawford C ounty School Administrators 
regarding feasibility study progress and survey 
findings . 
Chaired a j oint committee meeting between the 
Career Educati on Joint Agreement Committee and 
the County ' s  School Counselors . 
Spoke at Robinson Lion ' s  Club on needs of 
educati o n ,  busines s ,  and industry for the 
Crawford County area, 
Prepared feas ibility study findings and coop­
erative proposal for review by b oards of education 
and Lincoln Trail College Foundation.  
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